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having employees is hard!

ÅExpensive

- Health Insurance Increases

- Payroll & Payroll Tax Administration

- Workersõ Comp

- HR Time & Personnel

ÅTime Consuming

- Managing Benefits

- Multiple Vendors

- Hundreds of Tasks
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having employees is hard!

ÅRisky

- Complicated Legislation

- Staggering Penalties and Litigation

- Injury or Illness Increase Expenses

ÅCompetitive

- Unable to offer the same quality and 

selection of benefits, payroll, etc. that the 

big companies can
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Professional Employer Organization (PEO)

MERIT Resources

ÅIowaõs Largest PEO

ÅOver 250 independent businesses with

over 8,000 employees

ÅCelebrating 20 years in 2009

ÅAlways central -Iowa Based
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Professional Employer Organization (PEO)

Pool together businesses and employees to 

reduce employment risk, improve benefit 

offerings, and decrease the costs of employment

MERIT Resources
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Co -Employment Relationship

Å Workers remain employees of the 

client

Å Merit & client share employment 
rights and responsibilities

Å Certain liabilities are shared w/ Merit
(Title VII, ADA, FMLA, FLSA, etc.)

Å Many liabilities are shifted to Merit
(401k fiduciary, COBRA, PWWORA, etc.)
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Merit Handles Four Key Areas:

Employee 

Benefits

Workersõ 

Comp & Risk 

Mgmt

Payroll & 

Payroll Taxes

Human 

Resources & 

Compliance
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Benefits of working with MERIT

ÅCost Savings

- Lower More Stable Premiums

- Lower More Predictable Workersõ Comp

- Less Time/Resources Managing HR

ÅòBig Companyó Benefits

- 9 Wellmark Health Plans Available

- Dental, Vision, Life, Disability, etc.

- 401(k)

- Flexible Spending Accounts
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Benefits of working with MERIT

ÅAlleviate Risk

- Workersõ Compensation 

- Employment Practices Liability Insurance

- 401(k) Fiduciary and Compliance

- Indemnification for Regulatory Compliance

ÅAdministrative Efficiency

- Advanced payroll, payroll tax admin

- Full Service HR
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Benefits of working with MERIT

ÅExpertise
ïStaff of 60+, primarily Certified Payroll, Benefits, Risk 

Management and Human Resources Professionals

ïLeaders Regionally & Nationally in Various Associations

ïFrequently Published & Asked to Present to Industry

ÅTechnology
ïCutting -Edge Payroll & HR Management Systems

ï eMERITOnline Portal (24-hour access to 

reports & information, resource library, etc.)

ïCustomization for AIB
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Questions & Comments


